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The Remuneration Committee will determine policy within its remit set out above in 

line with the University’s approach to remunerating all its staff and be able to 

evidence decisions as necessary. 

 

Transparency and accountability 

 

The Remuneration Committee shall ensure their approach to remuneration and 

decision making is transparent and annually publish remuneration details of its senior 

team with any significant changes to remuneration packages being detailed. 

 
Constitution 

 
I. 






